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PROTECTED WHEN COMPLETED - B
"GFFICIAL USE ONLY
Agreement N*

Labour Program
Federal Contractors Program

Agreement to Implement Employment Equity
{All sections must be completed)

[Piew Agreement
{"JRevised Agreement
ORGANIZATION
Legal Name of Organization Farent company Is focated outside Canada
Communication & Systems: Canads N )
7] ves v
Operating Name [ different from Legal Name of Orgamzaton) Business Humber

ZE Canadsa

| Total number of-gmpic}yees; i LGanada

{Permanent Fullt-Time andfor Part-Timae) 13w

Qrganization's North American Industry Classification System (NAICS) Code Number
To find your orgamzation’s four-tigit NAICS code please visif: E:] Federally Regulated
htip:fiweew. statcan.ge calsublects-sujels/standard-norme/naics-scianf2007 st iste-eng. him
se1s [/] Provincially Regulated

HEAD OFFICE
Address {bulding number, street, suite. ele) City Provinge Postal Code
22, avenus Galilse Le Plesszls Boblinson France 42350

Telephone Number

FR-0L-41 04000

EMPLOYMENT EQUITY CONTACT

Name {print} Titie

Andréanne Daigle HE advisoy

Telephone Number E-mail Address Preferred Language of Correspondence

3147488288 adalgleloscanada, ca {7 English Franch
CERTIFICATION

The above-named organization.

« having a combined workforce of 100 or more permanent full-lime and permanent pari-ime employees i Canada, AND

« intending to bidd on, of being in receipt of, a federal government goods or services contract, standing offer or contract issued under 2
Supply Arrangement, valued at 31,000,000 of more (including applicable taxes)

hereby cerlifies its commitment o implement or maintain employment equity on an on-going basis, beyond the period of Ihe procurement
instrument, 1 keeping with the Federa! Contraclors Program requirements. For more information on how to implement employment equity
please refer {6: Rty Heww esde ge cafengilabouriequaliyienindex shitml

important note! If an audit of the Agreement to Implement Employment Equity uncovers mistepresentation on the part of the orgamzation,
the procurement instrument(s) with the Government of Canada may be lerminated.

SIGNATORY

NOTE: The signatory must be the Chief Execulive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behatf of the organization

Name {print} Title
Laurant Pleraut CEC
Telephone Number E-mal Address Froferred Language of Cotrespondence
514748 lpierauctcscanada.ca [7] English 7] French
Signature, Date (YYYY-RM-DD)

E~08-01

Privacy Ndtice:

The information you provide on this form is collected under the authority of section 42 of the Employment Equity Aot to determine your eligibility for the Federal
Contractors Program {(FCP).

Completion of this form 1s mandatory. Refusal fo provide personal information will resuft in the organization’s name being placed on the FCP Limited Etigibiity
1o Bid List, loss of the right to bid on federal govemment goods or services contracts of any value and may also result in the termination of the contract.

The information you provide may be used andfor disclosed for palicy analysis, reseatch andlor evaluation pusposes. However, these additonal uses and/or
disclosures of your personal infdrmation will never resull in an administrative decision being made abiout you

Your personal information is administered in accordance with the Praicy Act and other agphcabie laws. You have the nght to the protaction of, and access to,
your personat information, which 1s described in Personal Information Bank ESDC PPU 721, Instructions for oblaining this information are oullined in the
govemnment publication enttied Info Sourge, which is available at the following website address: Bitp v infosource go.ca. fnfo Source may also be
accessed ontine at any Service Canada Centre.

RETURN INSTRUCTIONS

IMPORTANT

+ The sighed Agreement to impiement Employment Equity form must be sent to the Labour Program by
e-mail at: ee-emeddhrsde-rhdoe.ge.ca,

i+
ESDC LABTES (2017110121 E Page 1ol 1 Canada
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Eegloyment and Soalal  Emplol o Hsloppament

Drevelopment Camads aneial Canada
Workplace Equity Information Management System - Ce ation & Syst Canada
Default Workforce Analysis Systern - Detailed Report
Date: 2019-06-03
Women
Women
Employ Equity O ional Group Internal All employees Repr ji Avaitability Differ Place of recruitment
location # # % % # encey
01: Senior managers MNational 1 O 8.0% 27.6% 4] 0 Naticnal
02: Middie g and other di s Natioral 6 T1BI%  394% 2 %////% National
03: Professionals 108 27 24.8 % 18.4% 20 7
1119: Auditers and Accountants National 1 100 % 56.0 % 1 & National
1112: Financiat and Investment Analysts Natioral 2 2 100 % 44.8% 1 1 Natioral
1114 Other financial agents Naticaal 1 ¢ 00 % 456% 1] 9§ National
1127; Human Resources Professionals National 2 2 1000% 73.2% 1 1 Naticnal
2172: Database Analysts and Data Administrators Naticnal 1 1 160.0% 2330% G 1 National
2173: Engineers and Software Designars Mational 108 21 6% 18.0% 1§ 5 National
04: Semi-professional and technical staff 1 0 D41 % 14.0 % 4] O
2281 Compuier Network Technicians Cuiebec 1 0 2.0 % 14.0% ¢ 9 Quebec
07: Administrative and main office staff 1 Y 9.0% 80.9%
Employ Equity Occupational Group Montresl 1 0 441% 80.9 % Montreal
10 : Office staff ¥ 1 100.0 % 1.6 %
ploy Equity Occupational Group Montreal 1 000 % 61.6% 1 9 Monreal
Total 118 2% 24.4 % 204 % 24 5

The tatal does not necessarily squat the sum of the components due to rounding.

Saurces: 2016 Census and intarnal employer daia,

Page 1 of & b d
20150608 0 Canada
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Eegloyment and Soalal  Emplol o Hsloppament

Drevelopment Camads aneial Canada
Workplace Equity Information Management System - Cc ation & Syst Canada
Default Workforce Analysis Systern - Detailed Report
Date: 2019-06-03
Aboriginal people
Aboriginal people
Employ Equity Dccupational Group Internal All employees Repr tati Avaitability Differ Place of recruitment
location # # % % # encey
01: Senior managers Mational ¥ 4 0.0 % 32% {) G Nationat
02: Middle management and other directors MNational [ 4] 0.0% {1 G Nationai
03: Professionals 106 3 28 % 0.7 % 1 2
1141 Auditors and Accountants National k] G 0.0% 1.4 % 0 0 National
1142: Financial and Investment Analysts National 2 4 0.0 % 0.8 % { G National
1114 Other financial agents Naticnal 1 G 0.0 % 1.6 % 0 G Nationat
1121: Human Resources Professionais Mational 2 4] 0.0:% 31% 0 G Nationat
2172 Database Analysts and Data Administrators Natigral 1 4 1.6 % 1.5% { G Nationat
2173: Engineers and Software Designens Mational 102 3 2.9 % 0.6 % 1 2 Mational
04: Semi-pi ional and technical staff 1 o 0.0% 1.1 % a G
2281 Compuler Network Technicians Quebec 1 G 0.0 % 1.1% ol ¢ Quebec
07: Administrative and main office staff 1 G 0.0% 0.8 % 0 ¢
Employ Equity Occupational Group Montreal 1 ] 0.0% 0.8 % { G Monteat
16 : Office staff 1 G 0.0% 1.0% 0 1]
Employ Equity Occupational Group Montres 1 4 0.6% 1.0 % { G Montreal
Total 119 3 25 % 08 % 1 2

The total does not necessarily equad the sum of the components due to rounding.

Sources: 20118 Census and internat employer dats.

Page 2 of §

2019-08-03
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Eegloyment and Soalal  Emplol o Hsloppament

Drevslopment Canads aneial Canada
Workplace Equity Information Management System - Cc ation & Syst Canada
Default Workforce Analysis Systern - Detailed Report
Date: 2019-06-03
Members of visible minorities
Members of Visible Minorities
Employ Equity Dccupational Group Internal All employees RepresentationAvailabitity Ditfer Place of recruitment
location # # % % # encey

01: Senior managers Mational ¥ O 4.0% 11.5% 4] 9 Maticrnal
02: Middie and other dil S National 8 o 0.0% 17.6 % 17 Naticral
93: Professionals 108 39 358 % 45.6 % 50
1111: Auditors and Acctantants Mational 1 1 10% 323 % 4] 1 National
1142: Financial and Investment Analysts National 2 2 1000% 37.8% 1 1 National
1114 Other financial agents Naticnal 1 o 0.0 % 285% 1] 9 National
1121: Human Resources Professionals Mational 2 1 500 % 168.7 % 4] 1 National
2172 Datebase Analysts and Data Administrators Natigral 1 i 40% 35.5% G i National
2173: Engineers and Software Dasigners National 102 3 343% 467 % 48 %///////% National
04: Semi-pi ional and technical staff 1 1 100.0 % 165 % 4] 1
2281 Compuier Network Technicians Quebec 1 1 100.0% 16.5 % ¢ 1 Quebec
07: Administrative and main office staff 1 ¢ 0.0% 14.6 % 0 4]

Employ Equity Occupational Group Montreal 1 ] 4.0 % 14.6 % 0 0 Monreal
16 : Office sta#f 1 1 180.0% 204% 0 1

Employ Equity Occupational Group Montres 1 1 1000 % 204 % ¢] 1 Montreal
Total 119 41 34,5 %

432 % 5% W

The total does not necessarily equad the sum of the components due to rounding.

Sources: 20118 Census and internat employer dats.

Page 3 of 6 b d
20150608 0 Canada
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Eegloyment and Soalal  Emplol o Hsloppament

Drevslopment Canads aneial Canada
Workplace Equity Information Management System - Ce ation & Syst Canada
Default Workforce Analysis Systern - Detailed Report
Date: 2019-06-03
People with disabilities
Persons with disabilities
Employ Equity Dccupational Group Internal All employees RepresentationAvailabitity Ditfer Place of recruitment
location # # P % # encey

01102 : Executives Nationat 7 G 0.0% 5.0% « ©  Nationai
03: Professionals Nationa! 108 ¥ 0.9 % 89 % 07 MNatiorna

ion ations % 4 ////% ationa
04: Semi-professional and technical staff Nationat 1 G 0.0 % 7.6 % o 9 National
07: Administrative and main office staff Nationat 1 G 0.0% 10.0 % ¢ 0 National
18 : Office staff Nationat 1 o 0.0 % 9.3% 3 i National

Total 119 1 0.8 % 8.7 % 19 %///////%

The total does not necessarlly equat the sum of the components due to rounding.

Saources: 2017 Canadian Disability Survey and intermal employer data

Page 4 of § b d
20150608 0 Canada
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Eegloyment and Soalal  Emplol o Hsloppament
Drevelopment Camads soslal Canada

Workplace Equity Information Management System - Cc ation & Syst Canada

Default Workforce Analysis Systemn - Detailed Report
Date: 2019-06-03

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01: Senior managers CPEME Nationatl

02: Middle management and other directors CPEME Nationatl

03: Professionais CNP Nationati

04: Semi-professional and technical staff CNP Provincial

07: Administrative and main office staff CPEME CMA

10 : Office staff CPEME CMA

13: Other sales and service personnel CPEME CMA

Page 5 of & b d
20150608 0 Canada
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Eegloyment and Soalal  Emplol o Hsloppament
Drevelopment Camads soslal Canada

Workplace Equity Information Management System - Cc

Canada

& Syst

Default Workforce Analysis Systemn - Detailed Report

Default data for workforce analysis - Persons with disabilities
Employment Equity Occupational Group

01/02 : Executives
3. : Professionals
4.: Semi-Professional and Technical Staff 07 :

Administrative and Senior Clerical Staff 10 :
Clerical Staff
13: Other sales and service personnel

2019-08-03

Date: 2019-06-03

Perform an analysis by

CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME

Page 6 of §

Place of recruitment

Nationat
National
National
National
Nationai
Nationatl
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Eegloyment and Soalal  Emplol o Hsloppament

Drevslopment Canads aneial Canada
Workplace Equity Information Management System - Ce ation & Syst Canada
Default Workforce Analysis System - Summary Report
Date: 2019-06-03
Women
Women
Empl Equity Occupational Group All employees Repr i Avaitability Differ
# # % % FE
01: Senior managers 1 a 2.0 % 27.6% G Q
2: Midd) d other di 8 1 18.7 % .4 % 27
iddle g and other [ 394 % //////%
03: Professionals 109 27 24.8 % 184 % 26 7
04: Semi-professional and technical staff 1 0 0.0 % 14.0% 4 &
07: Administrati d main offi taff 1 g 0.0% 80.59% i
ministrative and main office sf //////%
40 : Office staff 1 1 1000% 61.6 % 1 a
Taotal kRL 28 4.4 % 204 % 24 &

The total does not necessarily equal the sum of the components due to rounding.

Page 1 of 6 s
20150605 Canadi
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Eegloyment and Soalal  Emplol o Hsloppament

Drevslopment Canads aneial Canada
Workplace Equity Information Management System - Cc ation & Syst Canada
Default Workforce Analysis System - Summary Report
Date: 2019-06-03
Aboriginal people
Aboriginal people

Employ Equity Occupational Group All employees Repr i Avaitability Ditfer
# # % % [
91: Senior managers 1 G 4.0 % 3.2% 0 0
112: Middle management and other directors 8 G 4.0 % 27 % D {
03: Professionals 108 3 8% 0.7 % 1 2
04: Semi-pi ional and technical staff 1 G G.0% 1.1% g a
07: Administrative and main office staff 1 4 0.0 % 0.8 % a 0
10 : Office staff 1 ¢ 0.0% 1.0% g 0
Total 118 3 28 % 0.8 % 1 2

The total does not necessarily equal the sum of the components dus to rounding.

Page 2 of 6 s
20150605 Canadi
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Eegloyment and Soalal  Emplol o Hsloppament

Drevslopment Canads aneial Canada
Workplace Equity Information Management System - Cc ation & Syst Canada
Default Workforce Analysis System - Summary Report
Date: 2019-06-03
Members of visible minorities
Members of Visibie Minorities

Employ Equity Occupational Group All employees RepresentationAvailabifity Ditfer
# # % % ¥ NG
91: Senior managers 1 0 0.0 % 11.5% G 0

92: Middle and other direct 8 0 D.0% 17.68%

03: Professionals 10¢ 35 5.8 % 45.6 %

04: Semi-pi ional and technical staff 1 11000 % 185%
07: Administrative and main office staff 1 a 4.0% 14.6 % 1] 0
10 : Office staff 1 1 100.0% 204 % ¢ 1

Total 18 41 345%  432% 51 W

The total does not necessarily equal the sum of the components dus to rounding.

Page 3 of 6 s
20150605 Canadi
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Eegloyment and Soalal  Emplol o Hsloppament

Drevelopment Camads soslal Canada
Workplace Equity Information Management System - Ce ation & Syst Canada
Default Workforce Analysis System - Summary Report
Date: 2019-086-03

People with disabilities

Persons with disabilities

Employ Equity Occupational Group All employees RepresentationAvailabitity Ditfer
# # % % ¥ NG

91/02 : Executives 7 G 0.0 % 5.0% G 4]

03; Professionals 109 1 0.9 % 89% iy

04: Semi-p ional and technical staff 1 o 0.0 % T6% 0 1]

07: Administrative and main office staff 1 G 0.0 % 10.0% G &}

10 : Office staff 1 4 0.0% 9.3 % 1] 0

Total

110 1 0B% 8.7 % 10 %//////%

The total does not necessarlly equal the sum of the components due to rounding.

Page 4 of 6 s
20150605 Canadi

001247



Eegloyment and Soalal  Emplol o Hsloppament
Drevelopment Camads soslal Canada

Workplace Equity Information Management System - Cc ation & Syst Canada

Default Workforce Analysis System - Summary Report
Date: 2018-06-03

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
01: Senior managers CPEME Nationatl

02: Middle management and other directors CPEME Nationatl

03: Professionais CNP Nationati

04: Semi-professional and technical staff CNP Provincial

07: Administrative and main office staff CPEME CMA

10: Office staff CPEME CMA

13: Other sales and service personnel CPEME CMA

Page 5 of 6 s
20150605 Canadi

001248



Eegloyment and Soalal  Emplol o Hsloppament
Drevelopment Camads soslal Canada

Workplace Equity Information Management System - Cc ation & Syst Canada

Default Workforce Analysis System - Summary Report
Date: 2018-06-03

Default data for workforce analysis - Persons with disabilities

Empioyment Equity Occupational Group Perform an analysis by Piace of recruitment
01/02 : Executives CPEME Nationat
3. : Professionals CPEME Nationai
4.: Semi-Professional and Technicat Staff 07 : CPEME National
Administrative and Senior Clerical Staff 10 : CPEME Nationail
Clerical Staff CPEME Nationai
13: Other sales and service personnel CPEME Nationat

CPEME

CPEME

CPEME

CPEME

Page 6 of 6 s
20150605 Canadi
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
CS Communication et Systemes Canada Inc.

2019-06-03

Data from Eirst/Previous Worktorce Analysis
| ww ] O my [ O BD

All Employees
| ¢ ¥ @ 0 0 % @@

s
<

01 |Senior Managers
02  |Middle & Other Managers
03 |{Professionals
04 {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 jAdministrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 {Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 {Intermediate Sales & Service Personnel
12 {Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |{Other Manual Workers
Total

=
o

D
b
~]

DD D D e (D D e D D e

Nl D D D e D D D D D D

2016 Census

All Employees
¢ & 0 % @

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

oD o D DD DD DD DT D DD

Page 1 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
CS Communication et Systemes Canada Inc.

2019-06-03

Data from Eirst/Previous Worktorce Analysis
| ww ] vy [ BD
06 03

2019

Data from Subsequent/Current Workforce Analysis

All Employees
. ¢ 0 ¥ 2 0 0 % @@

01 {Senior Managers 1 0
02  |Middle & Other Managers 6 0
03 |{Professionals 109 3
04 {Semi-Professionals & Technicians ] 0
05 {Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07  |Administrative & Senior Clerical Personnel 1 0
08 ISkilled Sales & Service Personnel 0 0
09 {Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 1 0
11 {Intermediate Sales & Service Personnel 0 0
12 {Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 119 3
2016 Census

All Employees
. ¢y 0 & 0 % @@

oD o D DD DD DD DT D DD

Page 2 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
CS Communication et Systemes Canada Inc.

2019-06-03

Data from Eirst/Previous Worktorce Analysis
| ww ] vy [ BD
06 03

2019

All Employees
. ¢ 0 ¥ 0 0 % @@

Data from Subsequent/Current Workforce Analysis

All Employees
. ¢y 0 & 0 % @@

01 {Senior Managers 1 0 0
02  |Middle & Other Managers 6 0 0
03 |{Professionals 109 ¢ 0 0
04 {Semi-Professionals & Technicians ] i 0 0
05 |Supervisors 0 0 0 0
06 |Supervisors: Crafts & Trades 0 0 0 0
07 JAdministrative & Sentor Clerical Personnel 1 0 0 0
08 ISkilled Sales & Service Personnel 0 0 0 0
09 {Skilled Crafts & Trades Workers 0 0 0 0
10 |Clerical Personnel 1 i 0 0
11 {Intermediate Sales & Service Personnel 0 0 0 0
12 |Semi-Skilled Manual Workers 0 0 0 0
13 |Other Sales & Service Personnel 0 0 0 0
14 |Other Manual Workers 0 0 0 0
Total 119 1 0 0
2016 Census 0

Page 3 of 31

001252



Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
CS Communication et Systemes Canada Inc.

2019-06-03

Data from Eirst/Previous Worktorce Analysis
| ww ] vy [ BD
06 03

2019

Data from Subsequent/Current Workforce Analysis

All Employees

| & @ 0 # ! @ W
01/02 {Managers 7

03 {Professionals

04 {Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel

08 {Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 {Other Sales & Service Personnel

14 {Other Manual Workers
Total

<

L

o

wa JO0 2D D D D D 4D D IR D D e (D

—
—
e

12017 Canadian Survey on Disability

All Employees
. ¢y 0 & 0 % @@

DI o D DD DD D DD D DD

Page 4 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

CS Communication et Systémes Canada Inc.

2019-06-03

_ Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Form 6 - Emplovees

Promoted lerminated

Table 1: Women Table 5;: Women 1able 9: Women
ull-time / National | Part-time / National Eull-time / National | Part-time / National Full-time / National | Part-time / National
Al amen Al Momen Al

Ei
Al Al
Employvees [Women Hiredi Employees | Women Hired
Hired

i E

oo Women gméﬁ Momen
‘ﬁwai“ Terminated T ¥ Q@é Terminated

=

Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 [Supervisors

06 |Supervisors: Crafts & Trades

07 [Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

{0 }Clerical Personnel

11 Hntermediate Sales & Service Personnel

{2 }Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 |Other Manual Workers

Total

=

-
e’
-

oD D D D D D D

S O O & D D o o oy

=
o=

DI DO DD DD D DD DD DD

SIS o D D o o D D D
s s s ammasma==
@i D D D O O D Do D ooh gD
SIS D D O L O D D D D DD O
Sl & © o @ o O D3 8 D n O o O
Sl D D D D O D D D
ST D D2 o D D D D D

Sl D o
Dl o o

Page 5 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
CS Communication et Systémes Canada Inc.
2019-06-03

Sm Date of Flow i}atﬁ Emi Date of Flow 2‘1&&

Data from Form 4 - Employees Data from Form 5 - Emplovees
Hired Promoted

Data from Form 6 - Emplovees
Terminated

Taixig 1 ;&bm" vinal Peoples
Eull-time 3‘ National Pmamae / National

Table 6; Almri inal Peoples
Full-time / National }’xrt-ﬂme / National

Aboriginal

Aboriginal Aboriginal
Em;aiﬁ} mployees Peoples
Hireg | Pt mmz F coplcs Hired Promoted
B | & “-

01 |Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 [Supervisors

06 |Supervisors: Crafts & Trades

07 [Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

{0 }Clerical Personnel

11 Hntermediate Sales & Service Personnel

{2 }Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 |Other Manual Workers

Total

S O O & D D o o oy

-

Sl 8 D O D S S DD
DI 5D BN 0 oD D S BN Gh i 0 il
Sl & © o @ o O D3 8 D n O o O
el

Dl o o

Page 6 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
CS Communication et Systémes Canada Inc.
2019-06-03

_ Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Form 6 - Emplovees
Hired Promoted Terminated

d 4 d 4 d d 4 4 d 4 d 4
‘Table 3: Persons with Disabilities ‘Table 7: Persons with Disabilities Table 11: Persons with Disabilities

Full-time / National | Part-time / National Full-time / National | Part-time / National Full-time / National | Pari-time / National
Al Al Al !

Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 [Supervisors

06 |Supervisors: Crafts & Trades

07 [Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

{0 }Clerical Personnel

11 Hntermediate Sales & Service Personnel

{2 }Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 |Other Manual Workers

Total

S O O & D D o o oy

-

Sl 8 D O D S S DD
DI 5D BN 0 oD D S BN Gh i 0 il
Sl & © o @ o O D3 8 D n O o O
el

Dl o o

Page 7 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
CS Communication et Systémes Canada Inc.
2019-06-03

_ Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Form 6 - Emplovees
Hired Promoted Terminated

d 4 d 4 d d 4 4 d 4 d 4
Table 4: Members of Visible Minorities | | Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

Eull-time / National | Part-time / National Eull-time / National | Part-time / National Full-time / National | Part-time / National
Al Al

Memburs of

. Visible
FUPIOVEES | Minorities

lerminated

=

Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 [Supervisors

06 |Supervisors: Crafts & Trades

07 [Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

{0 }Clerical Personnel

11 Hntermediate Sales & Service Personnel

{2 }Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 |Other Manual Workers

Total

2o

S O O & D D o o oy

-

Sl 8 D O D S S DD
DI 5D BN 0 oD D S BN Gh i 0 il
Sl & © o @ o O D3 8 D n O o O
el

Dl o o

Page 8 of 31
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Federal Contractors Program Achievement Report

Part 3: Goals
CS Communication et Systémes Canada Inc.
2019-06-03
Data for First/Previous Goals

From Flow

From From Data From ) ~ From From (K -M+

il X . . . Eguivalent .5 (Fo - N N o e N KoM+ Oy {C
Data sources: Workforce | Workforee [Dam Eatryl O x F x 3 {Analysis xHx3 F+l orkforce VRO K ks ¢ K_m Ix P iData Bntryt Wosktorce [Workforee: Oy - ((C + Ko { s
: s T wH R+M - . . «Fy

Apalysis  Analysis Workforce Analvsis Analysis Analvsis I Frx Q)

Analysis’
4 3 ¥ + 4 4 ¥ 4 ¥ $ 4 { 4 4 + ¥ 4 ¥

4
Table 1: Women
Eirst/ Proviom Shortderm Gaals

Al Employees

3 Near m
o ’ yaxmwmmﬁérwm - s .
Anticipaied Terminuted &m}ﬁ&gm} .
%«m

Employment Equity ammm

'— o e e [Fvon] o

Years

#

Sepior Muanagers - Z 00.0% (}.é)" " (1 OAG“ o 0 0.0%
02 [Middle & Other Managers 6f  -H0.0% 3] 0.0% 0 1] ! €.0% 0 I 39.4% -1 -1 16.7% 16.7%
03 [Professionals 109)  -100.0% b 0.0% 4] 1] 27 (.0% 0 -7 18.4% 7 7 24.8% 24.8%
04 [Semi-Professionals & Tech o -100.0% 3] 0.0% 0 ] 4 £.09% & [ 14.0% 0 0 0.0% DR
05 [Supervisors 4] 0.0% 0 0.0% 0 4] 4] £.0% 0 [ .09, 0 3} HIHV! #DIV/O!
6 [Supervisors: Crafls & Trades O 0.0% (0% g 4 4] .0% O O G.0% 0 2} HHVA FHHVA
07 [ Administrative & St Clerical -0 4 ¢ ] £.861% ¢ I 8.9 -1 - 9.0% 0.0%
08 [Skilled Sales & Serviee i 4% i 4 [ 3.4 { it 1.0% { 3] 2 R #HV
(9 {Skilled Crafts & Trades i 0.0% i g 8 1% { {1 i10% & ] AV #IHV
) {Clerical Personnel 1 <1000 {F 4] i 0% i 4] 61.6%% L5 ] 10000
P fntermediate Sales & Service 0 00 [ Q Y 0 0 O 0.0% [ 4] 0.0% ¢ ] FDIVA
12 [Semi-Skilled Manual 0 0.0% @ (1.0% 0 1] & 0.0% 4 1] 0.0% ¢ 0 FDIVA!
B3 1Other Sales & Service il 6.0% 4 3.0% O ] G 6% i 0 0.0% { & #DVA!
14 [Other Mannal Workers 0 (1.0% 0.0% 0 ] 0 £.0% i 0 0.0 0 0 #INVID! FDIVIO!
Total 119 -100.0% 0.0% 0.0% 24 29 24,4% 24.4%

1

POy x 100,

: Vorkforce Analyst
ing the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysisi + ({Total number of employees from Previeus Workforee Analysis + Total manber of employees from Current
Workforce Analysis) + 2) x 100

Caleulated by

Table 2: Women

Lonuderin Goals Comments
Senior Managers
(2 [Middle & Other Managers
03 iProfessionals

(44 1Semi-Professionals & Tech
(13 |Supervisors

(6 |Supervisors: Crafts & Trades
07 | Administrative & Sr Clerical
08 ISkifled Sales & Service

09 1Skifled Crafis & Trades

13 {Clerieal Personnel

B Hitermediate Sales & Service i o)
£2 | Semi-Skilled Manual € .- _____________ __ _________________________________________________
£3 {Other Sales & Sorvice . --______________________________________________________________________________
14_Other Manual Workers : s, =~ |

Total

Page G of 3



Federal Contractors Program Achievement Report

Part 3: Goals
CS Communication et Systémes Canada Inc.
2019-06-03
Data for First/Previous Goals

From Flow
From From Data From ) ~ From From (K -M+
il X . . . Eguivalent L AF - N N N S N KoM+ Oy {C
Data sources: Workforce | Workforee [Dam Eatryl O x F x 3 {Analysis xHx3 F+l orkforce VRO K ks ¢ K_m Ix P iData Bntryt Wosktorce [Workforee: Oy - ((C + Ko { s
: s ot wH R+M - . .. «Fy
Apalysis  Analysis Workforce Analvsis Analysis Analvsis I Frx Q)
Analysis® § i i i
4 3 ¥ + 4 4 ¥ 4 ¥ 4 4 4 { 4 4 + ¥ 4 4
Tabie 3: Aboriginal Peoples
FirstPrevions Short-term Gl

Al Employees

Employment Equity ammm

Years o
FoL0es -- o0

#

3 Noar m
- f‘tm 1
Anticipaied *’i’m&imm &mp}&gm} . » \ Pl Pracent L
. .. et BT ol I I PO
%ﬁm

Sepior Muanagers - Z 00.0% (}.é)" " (1 OAG“ o 0 0 & 0.0%
02 IMiddle & Other Munagers 61 ~HHLOY & {10% @ i it (L% i [} il 2.7% {¥ 0 (1(]‘?«& 0.0%
03 [Professipnals 109 -100.0% [} .0%, g i} i {16% i -2 0 T 2 2 2.8% 8%
04 [Semi-Professionals & Tech o -100.0% 3] 0.0% 0 ] 4 £.09% & 0 0 1.1% 0 0 0.0% DR
05 [Supervisors 4] 0% 0 (.0% G i @ 8% { 0 0 .08 5 4] HHV ! #DAVA
6 [Supervisors: Crafls & Trades O 0.0% (0% g 4 4] .0% O O 0 G.0% 0 2} HHVA FHHVA
07 [ Administrative & St Clerical -0 4 ¢ ] £.861% ¢ & i 8% 0 i 8.40% 0.0%
08 [Skilled Sales & Serviee i 4% i 4 [ 3.4 { it i 1.0% { 3] 2 R #HV
(9 {Skilled Crafts & Trades i 0.0% i g 8 1% { {1 i i10% & 1] vt #HVa!
Y [Clerical Personnel 1 <1000 {F 4] & 0% i 4] it 100 L5 ] 8.00% G.0%
P fntermediate Sales & Service 0 0.0% X (1 Y o 4] O 4.0% O 4] 0 {212 & 0 HHVA EDIVA!
12 [Semi-Skilled Manual 0 0.0% @ (16, 0 1] & 0.0% 4 1] 0 0.0% ¢ { FDIVA! EDIVA!
B3 1Other Sales & Service il 6.0% ] 3.0% L] ] G 6% i 4] {0 0.0% { & #DVA! EDIVA!
14 [Other Mannal Workers i) £.0% 0.0% 0 i & £.0% it 0 0.0 i i HDHVG! DIV
Total 119 -100.0% 0.0% 0.0% 3 3 2.5% 2.5%
T farkforce Analysis)™ - 1) x 100,

ing the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysisi + ({Total number of employees from Previeus Workforee Analysis + Total manber of employees from Current

: Caleulated by
Workforce Analysisy = 2y x HL
Tabie 4: Aboriginal Peoples
Lomments

Senior Managers
(2 [Middle & Other Managers
03 iProfessionals

(44 1Semi-Professionals & Tech
(13 |Supervisors

(6 |Supervisors: Crafts & Trades
07 | Administrative & Sr Clerical
08 ISkifled Sales & Service

09 1Skifled Crafis & Trades

13 {Clerieal Personnel

B Hitermediate Sales & Service i o)
12 [Sermi-Skild M « o ——/—
£3 | Other Sales & Service . .. _____ __________________________________
14_|Other Manual Workers : . ___ ___ ___ ___ _ __ _ _ _ ___ ___ @ @ @ @

Total

Page 10 of 31



Federal Contractors Program Achievement Report

Part 3: Goals
CS Communication et Systémes Canada Inc.
2019-06-03
Data for First/Previous Goals

From Flow
Fram From Data From e N From From (K- M+ . .
Data sourees: Workforce | Workforee iData Enry? € x E x 3 { Analysis xHx3 Food orkforee Equ‘ alent KxELx3 * x.()i ) Jx P iData Enwy Workforce (Workforce! O) - ((C -+ K+ E-M+Oy=(C
B 3 PR o H R+M . . “ )
Apalysis  Analysis Workforce Analvsis Analysis Analvsis I Frx Q)
Analysist § i i i
4 3 ¥ + 4 4 ¥ 4 3 4 4 ¢ 4 4 4 4 ¥ 4 4
Table 5; Persons with Disabilities
FirstPrevions Short-term Gl
All Emplovees - e

Employment Equity ammm

Years

#

3 Noar m
- f‘tm 1
Anticipaied *’i’m&imm &mp}&gm} . » \ Pl Pracent L
e e et BT ol I I PO
%ﬁm

D2 Managers »Z(}O.Q”,x (}.()"o (1 O G“a 0 i 0.0%
03 {Professionals 169) -100.0% 3] {(10% £ i} H (L% i) 9 0 8.9% -G -9 6.9‘?« & 8.9%
04 [Semi-Professionals & Tech 1 -H0.0% & 3.0%, & 1] € (6%, i 0 0 7.6% i ] 4,04 H.0%
035 [Supervisors 3] 0.0% 3] 0.0% 4 1] 1] 0% 0 0 0 0.0% { @ #HIHVAL VA
06 [Supervisors: Crafts & Trades 4] 0.0% 3] (1L.0% 0 4] 4] £.4% 0 [ O .09, 0 3} HIHV A #DIV/O!
7 JAdministrative & Sr Clerieal 1 -H000% ] X554 G 0 & 3.6% { G i 16.0% Q [ .0% [IXtA
U8 [Skitled Sales & Service i i [ (XA { ¢ £ 6% G & i LEX150 { t 2DV #vat
09 1Skitled Crafts & Frades i 4% {1 % i 4 [ 3.4 { it i 1.0% { 3] BV # E)I\e"i)‘
Y Clerical Personnel 1 ~10.0% €] (1% & g 4 {10 O 4 it 9.3% i [ X1
U Hntermediate Sales & Service 0 4% G €619, 4 O ] 0.0% G 4 0 [1R1E5 0 ] AV
12 1Semi-Skitled Manual 0 0.0% G 0.40% 0 1] O 4.0% [ 4] 0 1R ¢ i} FDIVA!

13 [Other Sales & Service o 0.0% @ (.6% 0 1] & 0.0% {} [t 0 0.0% ¢ 0 FDIVA!
B HOther Manual Workers & 0.0% (.0% 0 ] [ 0% i1 4] 0.0% {1 i #DIVAG! EDIV!
Total 1191 -100.0% 0.0% 1] i} H (% i1 ~f 0.0% i i .8% 0.8%

Previous nmmber of employees from Workforee Analysisi™ - 1y x 100,

b Caleulated by using the following formala: ((Current number of employees from Waorkforce Analysis -+
+ Terminated part-time employees from Flow Data Analys

Caleulated by using the following formuala: (Tenminated full-time ewployees from Flow Data Analys
Workforee Analysis) + 2} x L0

+ {{Total number of erployess from Provicus Workforce Analysis + Total number of employess froms Current
‘Lable 6: Persons with Disabilities
Lomments

Managers
03 [Profoss
(4 1 Semi-Professionals & Tech
03 1Supervisors

(6 {Supervisors: Crafts & Trades
047 I Administrative & Sr Clerical
(8 |Skilled Sales & Service
0% Skifled Crafis & Trades
Hr Cleries] Personnel

wnals

B Hntermediate Sales & Servie

12 iSemi-Skilled Manual

13 [Other Sales & Service

£4 1Other Manual Workers
Tenal

001260

Page 11 of 31



Federal Contractors Program Achievement Report

Part 3: Goals
CS Communication et Systémes Canada Inc.
2019-06-03
Data for First/Previous Goals

From Flow
Fram From Data From e N From From (K- M+ . .
Data sources: Workforce | Workforee [Dam Eatryl O x F x 3 {Analysis F+l orkforce Equivaleat Kxbx3 & x.()i ’ Jx P iData Eniryi Workforce [ Workforce! O) - ((C + Ko KM=+ Op+(C
R 3 PR o H R+ M - . . “Fy
Apalysis  Analysis Workforce Analvsis Analysis Analvsis I Frx Q)
Analysist § i i i
4 4 ¥ + { 4 ¥ 4 3 4 4 ¢ 4 4 4 4 ¥ 4 4
‘Table 7: Members of Visible Minorities
Eirst/ Proviom Shortderm Gaals

Al Employees

Employment Equity ammm

Years o
FoL0es -- o0

#

3¥m
-
Anticipaied *’i’mﬂwm&mp}&gm} » \ Pl Pracent L
. .. et BT ol I I PO
%ﬁm

Sepior Muanagers - Z 00.0% (}.é)" " (1 OAG“ o 0 0 0.0%
02 IMiddle & Other Munagers b6 -1HL0% 1] 0.0% 0 1] 4] (0% f I 0 17.6% -1 -1 (l()‘?fia 0.0%
03 |Professionals 109)  -100.0% b 0.0% 4] i} 39 (0%, i} I 0 43,60 43.6% -t -1l 35.8% 35.%%
04 [Semi-Professionals & Tech o -100.0% 3] 0.0% 0 ] H £.09% & -1 0 16.5% 1 i 106, 0% $00.0%
05 [Supervisors 4] 0.0% 0 0.0% 0 4] 4] £.0% 0 0 O 0.0% 0 0 HDIVA! DIV
6 [Supervisors: Crafls & Trades O 0.0% (0% g 4 4] .0% O O 0 G.0% 0 2} HHVA FHHVA
07 [ Administrative & St Clerical -0 4 O & .49, ¢ & i 1464 0 i 8.40% 0.0%
08 [Skilled Sales & Serviee i 4% i 4 [ 3.4 { it i 1.0% { 3] 2 R #HV
(9 {Skilled Crafts & Trades i 0.0% i g 8 1% { {1 i i10% & 1] vt HIHV
Y [Clerical Personnel 1 <1000 {F 4] i 0% i -1 it 20455 1 H 10000
P fntermediate Sales & Service 0 00 [ Q Y 0 0 O 0.0% [ 4] 0 (R [ 0 FDIVA!
12 [Semi-Skilled Manual 0 0.0% @ (.6% 0 1] & 0.0% 4 1] 0 0.0% ¢ 0 FDIVA!
B3 1Other Sales & Service & 6.0% ] 3.0% L] ] G 6% i 4] {0 0.0% { & #DVA!
14 [Other Mannal Workers 0 (1.0% 0.0% 0 ] 0 £.0% it 0 0.0 0 0 #INVID! DIV
Total 119 -100.0% 0.0% 0.0% 41 41 34,5% 34.5%

1

: o1y w00,
Caleulated by using the following formula: (Terminated full-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ({Total mumber of employees from Previous Workloree Analysis + Total munber of employees from Current
Workforce Analysis) + 2) x 100

Vorkforce Analyst

Tabie 8: Members of Visible Minorities

Comments

Senior Managers
(2 [Middle & Other Managers
03 iProfessionals

(44 1Semi-Professionals & Tech
(13 |Supervisors

(6 |Supervisors: Crafts & Trades
07 | Administrative & Sr Clerical
08 ISkifled Sales & Service

09 1Skifled Crafis & Trades

13 {Clerieal Personnel

B Hitermediate Sales & Service i o)
12 [Sermi-Skild M « o ——/—
£3 | Other Sales & Service . .. _____ __________________________________
14_|Other Manual Workers : oo, ]

Total

Page 12 0f 31



Federal Contractors Program Achievement Report

Part 3: Goals
CS Communication et Systémes Canada Inc.
2019-06-03
Data for Subsequent/C urrent Goals

From Flow

From From Data From ) ~ From From (K -M+

il X . . . Eguivalent .5 (Fo - N N o e N KoM+ Oy {C
Data sources: Workforce | Workforee [Dam Eatryl O x F x 3 {Analysis xHx3 F+l orkforce VRO K ks ¢ K_m Ix P iData Bntryt Wosktorce [Workforee: Oy - ((C + Ko { s
: s ot wH R+M - . . «Fy

Apalysis  Analysis Waorkfarce Analysis Analysis | Frx Q)

Analysis’
4 3 ¥ + 4 4 ¥ 4 ¥ 4 $ 4 { 4 4 + ¥ 4 ¥

Al Employees

3 Near m
o ’ yaxmwmmﬁérwm - s .
Anticipaied Terminuted &m}ﬁ&gm} mm‘ .
%«m

Employment Equity ammm

e e e

Years

#

Sepior Muanagers - Z 00.0% (}.é)" " (1 OAG“ 2 0 0 H#IHVA!
02 IMiddle & Other Munagers Or ~1H.0% & {10% @ i it (L% i [} il 0% {¥ 4] #HHVH! HEDIVAY
03 [Professipnals 81 -10.0% [} 3.0%, & i [ {1% i) 0 0 G.0% L5 ] #HHVH! #DIViQ
04 [Semi-Professionals & Tech O -100.0% 3] 0.0% 0 ] 4 £.09% & 0 0 0.0% 0 0 #IMV! V!
05 [Supervisors 4] 0% 0 (.0% G i & 8% { 0 0 .08 ¥ 4] #HVA #DAVA
6 [Supervisors: Crafls & Trades O 0.0% (0% g 4 4] .4%: 4 O ] G.0% 0 2} FHHVA
07 [ Administrative & St Clerical g -1000% 4 ¢ ] £.861% ¢ & i G4 0 i ' #0IV
08 [Skilled Sales & Serviee i 4% i 4 [ 3.4 { it i 1.0% { 3] 2 R #HV
(9 {Skilled Crafts & Trades i 0.0% i g 8 1% { {1 i i10% & 1] vt
Y [Clerical Personnel gf 100G {F 4] & 0% i 4] it (0% L5 ] VA
P fntermediate Sales & Service 0 0.0% . (1 Ya o 4] O 0.0% O 4] 0 [ER1EH & 0 FDIVA!
12 [Semi-Skilled Manual 0 0.0% @ (16, 0 1] & 0.0% 4 @ 0 0.0% ¢ 0 FDIVA!
B3 1Other Sales & Service il 6.0% ] 3.0% L] ] G 6% i 4] {0 0.0% { & #DVA! EAEH
14 [Other Mannal Workers i) £.0% 0.0% 0 i & £.0% it 0 0.0 i i HDHVG! DIV
Total 0F  -100.0% {,0%, 0.0% {¥ {} HHV! #DIVAY
T farkforce Analysis)™ - 1) x 100,

ing the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysisi + ({Total number of employees from Previeus Workforee Analysis + Total manber of employees from Current

: Caleulated by
Workforce Analysisy = 2y x HL
‘Table 10;: Women
Employvmient Eguily Oceupationnl
FEOG) Comments

01 Senior Managers
02 IMiddle & Other Managers
03 |Professionals

04 {Semi-Professionals & Tech

03 {Supervisors

06 [Supervisors: Cratts & Trade

07 [ Administrative & S Clerteal

U8 [Skitled Sales & Service

09 1Skitled Crafts & Frades

HO {Clerical Personnel

H Hntenmediate Sales & Serviee : |

12 |Semi-Skilled Manuat - -

13 |other Sas & Service . o
14_{Other Manual Workers , ' 0

Totat 001262

Page 13 of 31



Federal Contractors Program Achievement Report

Part 3: Goals
CS Communication et Systémes Canada Inc.
2019-06-03
Data for Subsequent/C urrent Goals

From Flow

From From Data From ) ~ From From (K -M+

il X . . . Eguivalent .5 (Fo - N N o e N KoM+ Oy {C
Data sources: Workforce | Workforee [Dam Eatryl O x F x 3 {Analysis xHx3 F+l orkforce VRO K ks ¢ K_m Ix P iData Bntryt Wosktorce [Workforee: Oy - ((C + Ko { s
: s ot wH R+M - . . «Fy

Apalysis  Analysis Waorkfarce Analysis Analysis | Frx Q)

Analysis’
4 3 ¥ + 4 4 ¥ 4 ¥ & $ 4 { 4 4 + ¥ 4 ¥

Al Employees

o ’ yaxmwmmﬁérwm - s
Anticipnied Terminuted &m}ﬁ&gm}

e e e

Years

#

Employment Equity ammm

Sepior Muanagers - Z 00.0% (}.é)" " (1 OAG“ 2 H#IHVA!
02 IMiddle & Other Munagers Or ~1H.0% & {10% @ i it (L% i 4] #HHVH! HEDIVAY
03 [Professipnals 81 -10.0% [} 3.0%, & i [ {1% i) ] #HHVH! #DIViQ
04 [Semi-Professionals & Tech O -100.0% 3] 0.0% 0 ] 4 £.09% & 0 #IMV! V!
05 [Supervisors 4] 0% 0 (.0% G i & 8% { 4] #HVA #DAVA
6 [Supervisors: Crafls & Trades O 0.0% (0% g 4 4] .0% O ) 2} FHHVA
07 [ Administrative & St Clerical g -1000% 4 ¢ ] £.861% ¢ & i G4 0 i ' #0IV
08 [Skilled Sales & Serviee i 4% i 4 [ 3.4 { it i 1.0% { 3] 2 R #HV
(9 {Skilled Crafts & Trades i 0.0% i g 8 1% { {1 i i10% & 1] vt
Y [Clerical Personnel gf 100G {F 4] & 0% i 4] it (0% L5 ] VA
P fntermediate Sales & Service 0 0.0% . (1 Ya o 4] O 0.0% O 4] 0 [ER1EH & 0 FDIVA!
12 [Semi-Skilled Manual 0 0.0% @ (16, 0 1] & 0.0% 4 @ 0 0.0% ¢ 0 FDIVA!
B3 1Other Sales & Service il 6.0% ] 3.0% L] ] G 6% i 4] {0 0.0% { & #DVA! EAEH
14 [Other Mannal Workers i) £.0% 0.0% 0 i & £.0% it 0 0.0 i i HDHVG! DIV
Total 0F  -100.0% {,0%, 0.0% {¥ {} HHV! #DIVAY
T farkforce Analysis)™ - 1) x 100,

Caleulated by using the following formula: (Terminated full-time emplovees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ({Total mumber of employees from Previous Workloree Analysis + Total munber of employees from Current
Workforce Analysis) + 2) x 100

Table 12: Aboriginal Peoples

Comnents

Senior Managers
02 IMiddle & Other Managers

03 [Professionals

04 [Semi-Professionals & Tech
0% [Supuervisors

06 [Supervisors: Crafls & Trade

47 Administrative & 8¢ Clerieal

(8 1Skilled Sales & Service

(9 ISkilled Crafts & Trades

1 1Clerical Personnel

I fintermediate Sales & Service . .

12 |Semi-Skilled Maouad - ...
13 |Other Sales & Service ( @
B4 [Other Manual Workers (

Total

001263

Page 1 of 31



Federal Contractors Program Achievement Report

Part 3: Goals
CS Communication et Systémes Canada Inc.
2019-06-03
Data for Subsequent/C urrent Goals

From Flow

From From Data From ) ~ From From (K -M+

il X . . . Eguivalent .5 (Fo - N N o e . KoM+ Oy {C
Data sources: Workforce | Workforee Dasa Eany: € x F x 3 i Analysis xHx3 Fod orkforce AN gl € x.()i Fx P iData Bntry; Workforce Workfosce] O) - ((C+ K+C ¢ A
: s ot wH R+M - . . «Fy

Apalysis  Analysis Waorkfarce Analysis Analysis | Frx Q)

Analysis’
4 3 ¥ + 4 4 ¥ 4 ¥ 4 4 l { 4 4 + ¥ 4 4

Al Employees

o ’ yaxmwmmﬁérwm - s
Anticipnied Terminuted &m}ﬁ&gm}

e e e

Years

#

Employment Equity ammm

D2 Managers »200.0"31 (}.Q"o (1 Oﬁ“a #IHV/AL
03 [Professipnals Or ~1H.0% 1 {1.0% 4] i it (L% i 4] #HHVH! HEDIVAY
04 [Semi-Professionals & Tech 6 -100.0% & 0.0% & 1] € (6%, i 4] #Hvin! #DIV/Q!
035 [Supervisors 3] 0.0% 3] 0.0% 4 1] 1] 0% 0 @ #HIHVAL VA

06 [Supervisors: Crafts & Trades 4] 0.0% 3] (1L.0% 0 4] 4] £.4% 0 &} HIHV A #DIV/O!
07 [ Administrative & S Clerieal Gf -100.0% ] X554 G 0 & 3.6% 4 ) 0 #V A FVA
U8 [Skitled Sales & Service {4 i [ (XA { ¢ £ 6% G & i LEX150 { t 2DV #vat
09 [Skilled Crafts & Trades i 4% {1 % i 4 [ 3.4 { it i 1.0% { 3] 2 R #HV
Y Clerical Personnel O 1A €] (1% & g 4 {10 O 4 it 0% i [ DIV

U Hntermediate Sales & Service 0 4% [ €619, 4 O O 3.0% { 4 0 [1R1E5 0 ] AV

12 1Semi-Skitled Manual 0 0.0% G 0.40% 0 1] O 4.0% [ 4] 0 1R ¢ i} FDIVA!

13 [Other Sales & Service o 0.0% @ (.6% 0 1] & 0.0% {} [t 0 0.0% ¢ 0 FDIVA!

B HOther Manual Workers & 0.0% (.0% 0 ] [ 0% i1 4] 0.0% {1 i #DIVAG! TV
Total OF  -100.0% 1.0%, i} i} [ 0% i1 O 0.0% {1 {} #DIVG! EDIVA

Previous nmmber of employees from Workforee Analysisi™ - 1y x 100,

T Caleulared by using the following formufa: ((Current nwmber of employees from Waorkforee Analvsis +

Caleulated by using the following formuala: (Tenminated full-time ewployees from Flow Data Analys
Workforee Analysis) + 2} x L0

+ Terminated part-time employees from Flow Data Analys

+ {{Total number of erployess from Provicus Workforce Analysis + Total number of employess froms Current
lable 14: Persons with Disabilities
Lomments

Managers
03 [Profoss
(4 1 Semi-Professionals & Tech
03 1Supervisors

(6 {Supervisors: Crafts & Trades
047 I Administrative & Sr Clerical
(8 |Skilled Sales & Service
0% Skifled Crafis & Trades
Hr Cleries] Personnel

wnals

B Hntermediate Sales & Servie

12 iSemi-Skilled Manual

13 [Other Sales & Service

£4 1Other Manual Workers
Tenal

001264

Page 15 of 31



Federal Contractors Program Achievement Report

Part 3: Goals
CS Communication et Systémes Canada Inc.
2019-06-03
Data for Subsequent/C urrent Goals

From Flow

From From Data From ) ~ From From (K -M+

il X . . . Eguivalent .5 (Fo - N N o e N KoM+ Oy {C
Data sources: Workforce | Workforee [Dam Eatryl O x F x 3 {Analysis xHx3 F+l orkforce VRO K ks ¢ K_m Ix P iData Bntryt Wosktorce [Workforee: Oy - ((C + Ko { s
: s ot wH R+M - . . «Fy

Apalysis  Analysis Waorkfarce Analysis Analysis | Frx Q)

Analysis’
4 3 ¥ + 4 4 ¥ 4 % 4 »L 4 { 4 4 + ¥ 4 ¥

Al Employees

3 Near m
e ’ yaxmwmmﬁérwm - s .
Anticipaied Terminuted &m}ﬁ&gm} mm‘ .
%«m

Employment Equity ammm

e e e

Years

#

Sepior Muanagers - Z 00.0% (}.é)" " (1 OAG“ 2 0 0 H#IHVA!
02 IMiddle & Other Munagers Or ~1H.0% & {10% @ i it (L% i [} il 0% {¥ 4] #HHVH! HEDIVAY
03 [Professipnals 81 -10.0% [} 3.0%, & i [ {1% i) 0 0 G.0% L5 ] #HHVH! #DIViQ
04 [Semi-Professionals & Tech O -100.0% 3] 0.0% 0 ] 4 £.09% & 0 0 0.0% 0 0 #IMV! V!
05 [Supervisors 4] 0% 0 (.0% G i & 8% { 0 0 .08 ¥ 4] #HVA #DAVA
6 [Supervisors: Crafls & Trades O 0.0% (0% g 4 4] .4%: 4 O ] G.0% 0 2} FHHVA
07 [ Administrative & St Clerical g -1000% 4 ¢ ] £.861% ¢ & i G4 0 i ' #0IV
08 [Skilled Sales & Serviee i 4% i 4 [ 3.4 { it i 1.0% { 3] 2 R #HV
(9 {Skilled Crafts & Trades i 0.0% i g 8 1% { {1 i i10% & 1] vt
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

CS Communication et Systemes Canada Inc.

2019-06-03

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

[1  Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

[ Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

[[1  Adjusted survey results to reflect hires, promotions and terminations.

[1  Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

[

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

[1 Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

[] Ensured that any new gaps identified are addressed accordingly.

[1 Maintained appropriate records in all required areas.

Other measures:

[1  Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

O oOoogogoo o

Consulted employee/union representatives on communication and implementation of employment
equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

I I I I B B R

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[ 1 Impact of economic and industrial conditions on the organization.

[Tl Any reorganization or other corporate structural changes.

[] Acquisitions, mergers or transfers of employees.

[l Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[l Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[ Other.
Additional Details

Please provide any additional information (optional):

Page 31 of 31 001280



instructions

CS Communication and Systems Canada Inc. believes that all employees should be treated fairly.
We promoete employment equity in the workplace to ensure that women, Aboriginal peoples,
persons with disabilities and visible minornities are fairly represented at all levels of our
organization. Our employment equity program ensures that our hiring and promotion practices are
based on qualifications and competencies.

As part of our employment equity program, we are using this questionnaire to gather information
about our workforce. By identifying yourself as a member of a designated group (women,
Aboriginal peoples, persons with disabilities and visible minorities) in sections B to E, you will
help us get an accurate picture of our workforce. Rest assured that in our workplace, you can
safely identify yourself as a member of a designated group. You can request the accommodation
you need to perform your duties to the best of your ability.

You are not required to complete Sections B to H of the questionnaire; however, you must
complete Section A, sign Section | and return the questionnaire to the Human Resources
Department, even if you decide not to provide any other information.

The answers you provide in this questionnaire will be kept solely for statistical analysis and their
confidentiality will be protected. We invite you to review, update and correct your information at
any time. This information will not be used for unauthorized purposes.

March Page1of §
2019
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The information you provide is collected under the authority of sections I8 and 42 of the
Employment Equity 4ct for the purpose of enabling our organization to collect workforce
data, comply with employment equity legislation and implement employment equity in the
workplace.

Participation in the self-identification survey is voluntary. Any refusal to provide personal
information will result in incomplete or inaccurate capture of our membership data.

The information you provide will be aggregated with data from other employees and will be
shared with the Labour Program of Employment and Social Development Canada (EDSC)
for the purpose of complying with employment equity legislation in the Federal Contractors
Program.

The information you provide may be used or disclosed by EDSC for policy analysis, research
or evaluation purposes. However, these additional uses or disclosures of your personal
mformation will never be used to make an administrative decision about you.

Your personal information is administered by EDSC in accordance with the Privacy Act and
other applicable laws. You have the right to protection of and access to your personal
mformation. Your personal information is stored in EDSC Personal Information Bank PPU
729. The procedure for obtaining this information is described in the government publication
Info Source, which is available at the following website: http://www.infosource.ge.ca. You
can also access Info Sowrce online at a Service Canada Centre.

This questionnaire is also available upon request in Braille, large print or audio format.,

¢ 1oBowIng addaress

AFirst name/Last

name:!

Position:
Employee number :

Employment Status: Full time 0
Part-time ™
Temporary ~

March Page 2 of §
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B. Sex

Woman OHomme I

Read the definitions in each of the next three sections and answer "yes" if they apply to
you. You may identify vourself as 2 member of more than one group.

C. Aboriginal people

According to the Employment Equity Act, an Aboriginal person is an Indian, Métis or Inuit.
Are you an Aboriginal person?
Yes ONon O

D. Visible minorities

According to the Employment Equity Act, visible minorities are persons in Canada, other than

Aboriginal peoples, who are non-Caucasian in race or non-white in colour, regardless of
citizenship or place of birth.

The following is a non-exhaustive list of examples of visible minorities :

e The Blacks

» Non-white Latin Americans (including indigenous people from Central and South
America)

« East Asians {e.g. Chinese, Japanese or Korcans)

e  South Asians or East Indians (e.g. Indians, Pakistanis, Bangladeshis or East Indians from
Guyana, Trinidad or East Africa)

« Southeast Asians (¢.g., Burmese, Cambodian, Filipino, Laotian, Thai or
Vietnamese}

«  West Asians, North Africans or non-white skinned Arabs (e.g. Tranians, Lebanese,
Egyptians or Libyans)

e People of mixed origin (e.g.. one parent of whom is a member of a visible minority)

Are you a member of a visible minority?
Yes OINon O3
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E. People with disabilities

According to the Act, persons with disabilities are persons who have a long-term or recurrent
impairment in physical, mental or sensory abilities, psychiatric or learning impairments, and who
consider themselves to have reduced capacity for employment or who believe that they are likely
to be classified as such by their employer or by prospective employers because of such
impairment. This group also includes persons whose functional limitations related to their
disability are being accommodated in their job or workplace (including technical aids, equipment
modifications or other work arrangements).

The following is a nen-exhaustive list of examples of disabilities:
» Coordination or dexterity
{e.g., difficulty using hands or arms, such as grasping objects or using a kevboard)
« Mobility
(v.g., difficulty moving from one office to another, walking long distances or using
stairs)
« Blindness or visual impairment
{e.g., mability or difficulty to see, glavcoma, excluding people who can see well with
glasses or contact lenses)
« Parole
{e.g., inability or difficulty in speaking and being understood)
» Deafness or hearing impairment
(e.g., nability or difficulty hearing)
o Other impairments

{e.g., learning, developmental or other disability)

Are you a person with a disability?
Yes ONon 3

F Additional data for accommodation purposes
Please indicate how we could accommodate you to enable your full participation in your

workplace. Please note that these accommodations, 1f implemented, will not negatively impact
your hiring, training, promotion opportunitics and retention within our organization,

March Page 4 of §
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G.Volunta

' employee participation

1) Would you like your employment equity self-identification information to be
used for employment equity measures?

Yes (INon

As part of our ongoing employment equity efforts, from time to time, we ask

designated group members to participate In various activities (e.g., committees or
g grouy p I £

focus groups) to share their ideas on new programs. Check the "Yes" box below

if you consent to being contacted directly by the employment equity contact

person or a local human resources manager for this purpose.

Yes ONon

H. Employee comments

We would like to hear your comments or ideas about our employment equity program. Please be
assured that all comments received will remain confidential.

Please contact the employment equity contact person by phone at 514-748-8258 ext. 522

or by email at adaigleficscanada.ca.

L Signature of the employee

Signature:Date

Thank you for your participation!

Please return this signed questionnaire to the human resources office or send us a
scanned copy.

March Page 5 of §
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From: Andréanne Daigle < adaigle@cscanada.ca>

Sent: june 4, 2019 2:18 PM

To: EE-EME < ee-eme@hrsde-rhdec.ge.ca>

Cc: Laurent Pieraut <ipieraut@cscanada.ca>; Tristan Tassé < ttasse@cscanada.ca>

Subject: RE: Government of Canada Agreement Number 10000681 - Notice of First Assessment of
Conformity under the Federal Contractors Program

Hello,

As requested, you will find in attachments :
» The self-identification questionnaire used to conduct the workforce survey.
*  The results of the workforce analysis {summary report and detailed report}.

» A completed Achievement Report in an Excel format file that includes short and long-term
numerical goals based on representation gaps identified in the workforce analysis.

And here are the results of the workforce survey:
* the number of employees surveyed: 119

« the total number of self-identification questionnaires that were returned {fully and
partially completed and not completed): 100

+« the number of seif-evaluation questionnaires that were returned duly completed: 100

Also, please note that the email address you have for Mr. Laurent Pieraut is wrong, the correct
address is: Ipieraut@cscanada.ca.

Please do not hesitate to contact us if you have any questions.

Yours sincerely,

Andréanne Daigle
Human Resources Advisor
S Communication & Systerns Canada Inc.
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Tel 514 748.8258 Bxp. 522
8 Canada your partney for innovative Criticat Systems
Data contained horein i subjactto icabile export

Export Classification: Public - No Export Regulated Technical Data

Property notice -

This email contains confidentiat information and receipt of this email does not constitute authorization to use or disclose its
contents.

This message contains confidential information and ts intended only for the named person. If you are not the narmed recipient, you must not
broadeast, distribute or copy this emall. Please reply immaediately to the sender # you have received this e-mait in error and defete it from your
system. This e-mail and its attachments do not contain technical data controlied under the Canadian Export Contral List (ECL), the United
States Munitions List {USKML} or the United States Commercial Contrel List (CCLY.

Proprietary Notice -

This email contains confidential information and its receipt does not constitute an authorization to use or disclose its contents, This
message conlains confidential information and is intended only for the individuat named. If you are not the named addressee you should not
disseminate, distribute or copy this e-mali. Please notify by replying to the sender immediately if you have received this e-mail by mistake

and delete this copy from your sysiem, This e-mail, including attachments, contains no technical data controlled by the Canadian Export
Contral List (ECLY, the United Siates Munitions List {USMLY), or the United Stales Cormmaerce Control List (CCLY

From: maurice.vakibonge®@labour-travail.gc.ca < maurice. yakibonge@labour-travail.gc.ca> From
ee-eme@hrsde-rhdec.ge.ca

Submitted: 1 May 2019

08:05To:

Ipierault@cscanada.ca

Cc : Andréanne Daigle < adaigle@cscanada.ca»

Re: Government of Canada Agreement Number 10000681 - Notice of First Assessment of
Compliance under the Federal Contractors Program

This information is also available in English upon request.

Me. Pierault,

This is to inform you that Communication & Systems Canada will undergo an initial compliance
assessment under the Federal Contractors Program (FCP) under the Employment Equity Act,

Compliance with FCP requirements is a prerequisite for maintaining the right to bid on future federal
contracts, regardiess of vaiue.

For the first conformity assessment, we ask you to send the following information to ee-

eme@hrsde-rhdec.ge.ca by 8 June 2019 at the latest:

1. The self-identification questionnaire used to conduct the workforce survey.
2. The resuits of the workforce survey, including :
o the number of employees who were surveyed,
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o the total number of self-identification questionnaires that were returned (fully and
partiaily completed and not completed);
o the number of self-evaluation questionnaires that were returned duly completed.
3. The results of the workforce analysis (summary report and detailed report).
4. A completed Achieverment Report in an Excel format file that includes short and long-term
numerical goals based on representation gaps identified in the workforce analysis.

The first conformity assessment includes an analysis and verification of the documents submitted by
your company to ensure that they are complete and comply with FCP requirements. We will inform you
of owr findings when the assessment is completed.

Tools and resources

To facilitate your work, we encourage you to use the Workplace Equity Information Management System
(WEIMS). For your reference, you will find the Quick Reference Guide for Contractors (how to complete

ISt fance assessment under the Federal Contractors Pragram) on the WEIMS Help
page in the FCP documents section.

WEIMS is a secure, toll-free, web-based reporting application that will heip your company meet its
obligations. This application allows you to upload your workforce data and then complete and submit your
workforce analysis (Step 3 above). It also allows you to :

» keep your company's employment equity information up to date;
+ o create backup copies of your data;
« produce a workforce analysis using the most recent census data.

If your company does not have access to WEIMS, please compiete and submit the WEIMS Access
Authorization Form,

We strongly encourage you fo use the ools provided on the EWISMS heip page to help you set your
goals. These tools simplify the calculation process and help you set your short and medium-term goals
to address gaps in representation within your company (Step 4 above). Please refer to the Quick
Reference Guide for further details.

If you have any questions, please contact your program officer, Maurice Yakibonge, at
maurice.yakibonge@labour-travail. gc.ca,

Equipe de 'équité en empioi / Workplace Equity Team

Workplace Equity Directorate, Labour Program Employment and
Social Development Canada / Government of Canada eg-

eme@hrsde-rhdec.ge.ca

Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-emef@hrsde-rhdec.go.ca
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Federal Contractors Program

Report of the First Compliance Assessment

Employer Name: Communication & Systems Canada
Primary Location: Montréal, Québec
Number of Employees: 119

Organization Overview:

manages projects.

NAICS 5415 — Computer Systems Design and Related Services
Communication & Systems Canada develop, validate, verify and certify safety and mission critical
embedded software. The company designs information systems, develops software and

Key Dates — First Year Assessment

Initiated: 2019-06-08
Received: 2019-06-04
Workforce Analysis:  2019-06-03

COLLECTION OF WORKFORCE INFORMATION
Number of employees the questionnaire was sent to:

Number of questionnaires returned:
Number of completed questionnaires returned:

The questionnaire includes appropriate definitions.

I The questionnaire or accompanying documentation indicates that an employee may
self-identify as being a member of more than one group.

The questionnaire has an employee identifier.

B4 The questionnaire includes a question on gender if this information cannot be
obtained from payroll or personnel records.

B The questionnaire indicates that it is available in alternate formats upon request.

XI The questionnaire indicates that answering the self-identification questions is
voluntary.

Employment and ) Ernpsdod ot
Social Development Canade  Développemant sucial Canada

# %
119 | 100
100 84
100 84

The questionnaire indicates that the information gathered is confidential and will only

be shared with others within the organization in order to carry-out employment equity
obligations.
XI The questionnaire indicates that employees can update or change information about
themselves at any time

Tl
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Observations: None

WORKFORCE ANALYSIS & GOAL SETTING

X K

X X X

X

The workforce analysis was done using WEIMS.

The organization selected the occupational defaults for establishing external
availability estimates or provided reasonable justifications.

The organization selected the geographic defaults for establishing external availability
estimates or provided reasonable justifications.

The organization appears to have properly coded its positions using the 2011 National
Occupational Classification (NOC).

The organization has set a goal for every designated group in every occupational group
where a gap was identified.

The organization has demonstrated that it has considered the following in setting its
short-term goals: the degree of under-representation, the availability, anticipated
growth or reduction and anticipated turnover in order to set a goal in each
occupational group where a gap was identified.

The goals set are sufficient to ensure reasonable progress by being above, or at
minimum, equal to availability.

Observations: None

SUMMARY OF GOALS
Women
Workforce Analysis Results Goals
) ) short- | Long- Representation = LMA
Employment Equity Occupational Group Gap term | term
(EEOG) {(1to3 | (3+
years) | years)
# Description # % % % %
02 | Middle & Other Managers -1 39.4 394 16.7 39.4
07 | Admin & Senior Clerical Personnel -1 50 50 0.0 80.9

Observations:

*

Note that EEOG 07 has only one employee.

Aboriginal Peoples

Observations: There are no gaps in this occupational group.

Employment and

g £
Erngsiol gt C’ 001291
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Members of Visible Minorities

Workforce Analysis Results Goals
) ) short- | Long- Representation | LMA
Employment Equity Occupational Group Ga term | term
(EEOG) P 103 ] (3+
years) | years)
# | Description # % % % %
02 | Middle & Other Managers -1 17.6 17.6 0.0 17.6
03 | Professionals -11 | 45.6 45.6 35.8 45.6
Observations: None
Persons with Disabilities
Workforce Analysis Results Goals
) ) Short- | Long- Representation | LMA
Employment Equity Occupational Group Ga term | term
(EEOG) P M1t03| (3+
years) | years)
# Description # % % % %
03 | Professionals -9 8.9 8.9 0.9 8.9

Observations: None

RECOMMENDATION
I recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and, considering
their unique circumstances, | recommend the closing letter include the following:

e The workforce analysis indicated significant gaps in the 03 — Professional occupational
category for members of visible minorities and persons with disabilities. We encourage
you to implement special measures to meet your objectives set at the time of this
assessment and thus increase the representation of designated group members in this
employment equity occupational category. You could consider, for example, contacting
organizations promoting access to employment for designated group members in your
region in order to identify qualified candidates who could be considered next time you
begin an appointment process to fill a vacancy.

Employment and Ermpsiol st
Social Developrnent Canads Développement socisl Canada
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From: Yakibonge, Ntambwe N [NC] On Behalf Of EE-EME

Sent: September 27, 2019 2:39 PM

To: 'Ipierault@cscanada.ca’ <lpierauli@cscanada.ca>

Cc: 'adaigle@cscanada.ca' <adaigie@cscanada.ca>; 'ttasse@cscanada.ca' <ttasse@cscanada.ca>

Subject: Government of Canada Agreement Number: 10000681 — Notification of Compliance with
the Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Laurent Pierault:

| am writing to inform you that the compliance assessment initiated on June 8, 2019, has been completed.
As a result of the assessment, Communication & Systems Canada has been found to be in compliance
with the requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve
employment equity objectives by surveying its workforce, conducting a workforce analysis and setting
hiring and promotion goals where gaps in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations
below for your consideration to ensure the ongoing success of Communication & Systems Canada’s
employment equity program.

» The workforce analysis indicated significant gaps in the 03 - Professional occupational category for
members of visible minorities and persons with disabilities. We encourage you to implement special
measures to meet your objectives set at the time of this assessment and thus increase the
representation of designated group members in this employment equity occupational category. You
could consider, for example, contacting organizations promoting access to employment for
designated group members in your region in order to identify qualified candidates who could be
considered next time you begin an appointment process to fill a vacancy.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment
four years after the award date of your initial goods or services contract and every three years thereafter.
Future compliance assessments will focus on the achievement of reasonable progress in meeting the
goals established in your organization's initial or updated employment equity submission.

When Communication & Systems Canada is notified of a subsequent assessment, the following
information will be required:

1. Workforce data (Form1 to 6) at the national level.

2. A current workforce analysis; and

3. Acompleted Achievement Report that includes revised short-term and long-term numerical goals
for any remaining gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If reasonable progress has not been made, Communication &
Systems Canada will be required to demonstrate that it has made reasonable efforts to achieve its goals.
We encourage your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

» the implementation of initiatives to foster a diverse and inclusive workplace;
e measures to remove employment barriers;
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» tailored programs to attract and retain designated group members in areas where they are under-
represented; and

s the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

You may also visit our website {o access a number of tools. In particular, we encourage your organization
to continue using the Workplace Equity Information Management SBystem (WEIMS). WEIMS can assist
you in generating your workforce analysis and contains other data analysis tools, including the
Achievement Report, as well as a series of training modules.

Should you require any further information regarding your organization's obligations under the FCP,
please contact us at se-eme@hrsde-rhdec.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
Communication & Systems Canada continued success in achieving a diverse and inclusive workplace.

Workplace Equity Team
Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsdce-rhdcc.ge.ca
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